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OUTCOMES 

 
NVQ Level 2 

Tech Cert Level 2 

Functional Skills L1 
Personal Learning 

and Thinking Skills 

OUTCOMES 
 

NVQ Level 3 

Tech Cert Level 3 
Functional Skills L2 

Personal Learning 
and Thinking Skills 

OUTCOMES 

Certificate in 
Employability & 

Personal  
Development, 

Vocational 

Qualification Level 1 
 

OUTCOMES 
 

NVQ Level 4 
HNC / Degree 

Functional Skills  

Personal Learning 
and Thinking Skills 

An apprenticeship provides you with the 
opportunity to gain on-the-job experience whilst 
working toward a nationally recognised 
qualification. Apprenticeships are becoming an 
increasingly popular route into employment and it 
is the Government’s ambition to ensure that 1 in 5 
young people are undertaking an apprenticeship 
by 2020. The world of work is changing all the time 
— the more you know about it, the better prepared 
you’ll be to plan your career, choose courses and 
subjects to study or find the right jobs and training. 
 
With more and more people competing for jobs, it’s 
important that your application really stands out. If 
you know what employers are looking for, you’ll be 
better prepared to find suitable jobs, write 
successful applications and feel confident in 
interviews. 
There are some personal qualities and skills that 
nearly all employers will be looking for, whatever 
kind of work you want to go into. Most employers 
are looking for people who are: 

 able to work well in a team  

 confident with computers and technology  

 positive about what can be achieved  

 able to communicate well with customers and 
colleagues  

 good at solving problems  

 enthusiastic about the job and the company  

 keen to learn new skills  

 determined to succeed  

 flexible in working hours and duties  

 
 
 

Entry Requirements 
In order to succeed the 
potential to achieve at least 
level 1 is required for entry; in 
addition one or more of the list 
below would be helpful.  
 GCSE D-G 
 Vocational Experience 
 Functional Skills 
 Awards, Certificates & 

Diplomas at Level 1 

Minimum Entry 
Requirements 

Entry onto the Intermediate 
programme can be either direct 
or by progressing from the 
Foundation Learning or Access 
to Apprenticeship programmes, 
having achieved one or more of 
the qualifications listed below: 
 Vocational Qualification 

Level 1 
 GCSEs A-E Grades 

including English and 
Maths 

 Employability Skills 
 Work Experience 
 Certificate in Employability 

& Personal Development 

Minimum Entry Requirements 
Entry onto this programme can be direct or 
progressing from an Intermediate 
Apprenticeship. The following qualifications / 
experience would be beneficial: 
 Vocational Qualification Level 2 
 Diploma at Level 2 
 4/5 GCSEs at A-C Grade including English 

and Maths 
 Skill-Specific Work Experience 
 Functional Skills Level 1 (English, Maths & 

ICT). 

 Personal Learning and Thinking Skills 

Minimum Entry Requirements 
Entry onto this programme can be direct or 
progressing from an Advanced Apprenticeship. 
The following qualifications / experience would 
be advantageous as the learning aims will be 
at Level 4/5: 
 AS/A2 Qualifications 
 GCSE A-C Grades in English, Maths, ICT & 

Science 
 Advanced Apprenticeship 

 Relevant occupational experience 

*Please note that entry requirements may differ across different providers and different occupational areas 



 

 

 
Derbyshire is a large & diverse area comprising several jobs markets and travel areas.  The North is 
dominated by small to medium employers with the South having larger employers in the form of Toyota (car 
manufacturer), East Midlands Airport, Rolls Royce (aero engines), Bombardier (train makers) and Derby 
hospitals.  Heavy manufacturing engineering accounts for 23% of jobs, call centres, employment Agencies and 
& local government employ some of the largest numbers of people. 
 
Other growth sectors include health & social care, creative industries mainly in the Derby area including 
advertising, performing arts and interactive software. Significant construction is planned around Markham Vale, 
M1 Junction 29A, Derby City and the A61 corridor bringing jobs not only in construction but in retail, hospitality 
and business units.  Expansion of East Midlands Airport in both its passenger and freight capacity will bring 
jobs in logistics, security, and hospitality and air staff. 

 
 
SECTOR 

 
TYPES OF JOB ROLES @ 

LEVEL 2 

 
TYPES OF JOB ROLES @ 

LEVEL 3+ 

 
Engineering & 
Manufacturing 

 Machine Operator 
 Computer Aided Design Engineer 
 Fabricator & Welder 
 Pattern Maker 
 

 Electrical Engineering Technician 
 Fabricator & Welder 
 Aircraft Technician 
 Service Technician 
 

 
Business Administration 

 Office Administrator 
 Receptionist 
 Accounts Clerk 
 Finance Assistant 

 Office Supervisor 
 Personal Assistant 
 Trainee Accounting Technician 
 Customer Support Supervisor 
 

 
Retail, Hair and Beauty 

 Retail Assistant 
 Junior Hairdresser/Stylist 
 Trainee Beauty Therapist/ Nail Technician 
 

 Retail Supervisor 
 Department Manager 
 Advanced Beauty Apprentice 
 Hairdresser 
 

 
Health & Social Care, 
Public Services 

 Elderly Care Assistant 
 Nursery Nurse / Assistant 

 Learning Disability Care Assistant 
 Key worker in residential, domiciliary or 

day services 
 

 Community Care Worker 
 Family Support Worker 

 Social Care Assistant 
 Relief Team Leader 
 

 
Construction 

 Bricklayer 
 Bench Joiner 
 Plumber 
 Painter & Decorator 

 Architect 
 Civil Engineer 
 Advanced Plumber 
 Surveyor 
 

 
Logistics 

 Warehousing and stores assistant 
 Logistics Operative 
 Warehouse Assistant 
 Import/Export Clerk 
 

 Transport Manager/Supervisor 
 Distribution Manager/Supervisor 
 Logistics Manager/Supervisor 
 

 
Information Technology 

 IT Clerk 
 Data Administrator 
 Digital Assistant 

 Web Technician 
 

 IT Technician/Supervisor 
 Database Administrator 
 Website Manager 

 Software/Web Developer 
 

 
Hospitality & Catering 
 

 Kitchen Assistant 
 Waiting Staff – Front of House 
 Trainee Chef 
 Receptionist 

 Senior Chef/Cook 
 Hotel Supervisor/Manager 
 Front of House Manager 
 Head of Reception 

Some of these roles could be in any sector e.g. customer service staff, IT staff, Management,  
 
For more information on apprenticeships and current apprenticeship vacancies log on to www.apprenticeships.org.uk; 
where you can register and apply on-line. 

http://www.apprenticeships.org.uk/

